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Monday, May 2, 2016 $90.00 for a single room

9:30 am Registration

10:00 am  Demystifying Performance Mgt $75.00 per person for double room

12 noon Lunch on site

1:00 pm Less Stress-More Joy

6:00 pm Dinner on Site
Tuesday, May 3, 2016

8:00 am Breakfast on site

9:00 am NAF business meeting

breakfast

MONDAY ONLY: $40.00

Make check payable to: Nurse Administrator’s Forum 2016

I Name:

Return this form and check by April 28, 2016
to: Anne Young, BSN, MA; DHD#10, 521 Cobb St., Cadillac, MI 49601

Includes lodging, snacks, lunch, dinner, and

I Organization:

| Address:

: Phone: Email:

I Check one: Single Room: Double Room: Monday only:_
: Roommate’s Name (for double):

I Amount Enclosed: May 2 & 3:

| Comment:

Nurse Administrator’s
Forum Presents ....

“Demystifying Performance

Management “
with Lisa Letts, BSN, RN

and

‘“Less Stress-More Joy”
with Jennifer Dentler, MSN, NP-C

g
by

>% ?j
DATE: 3 -

Monday, May 2 and
Tuesday, May 3, 2016

Location:

MacMullen Conference Center

Mic I]luuu Department
of Community Health

M ICH

Rick Snyder, Governor
James K. Haveman, Director
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Lisa Letts, BSN, RN; Personal Health
Services Manager at Allegan County
Health Department

“DEMYSTIFYING PER FORMANCE
MANAGEMENT”

Lisa Letts, BSN, RN earned an Associate of
Applied Science in Nursing from Kalamazoo
Community College and her Bachelor of Sciences,
Magna Cum Laude in Nursing from Grand Valley
State University. She was awarded the Holland
Hospital Excellence in Nursing Leadership Award
and the Allegan General Hospital Nursing
Excellence Award. Lisa currently serves as the
Personal Health Services Manager at the Allegan
County Health Department. Prior to that, Lisa
served as the Emergency Department Manager of
a 25-bed critical access hospital in Allegan,
Michigan. She also has 13 years of House
Supervision Experience. She acted as a physician
liaison, oversaw staff nurses and directed the
responsibilities and activities of ancillary
departments. She is the former Coordinator for
the Sexual Assault Nurse Examiner Program at
the Center for Women in transition. Lisa’s
managerial expertise includes staff development
and empowerment, process improvement,
customer service, quality initiatives and cultures of
collaboration. She is a veteran of the United
States Army Reserve attaining the rank of
Sergeant.

Lisa’s motivation is to get people to work together
to change how we think about performance
management strategy.

Jennifer Dentler, MSN, NP-C; Spirit
of Women Coordinator at Allegan
General Hospital

“LESS STRESS-MORE JOY”

Jennifer Dentler, MSN, NP-C has a
passion for wellness and for inspiring
others to want to be well. Jennifer received
her Bachelor of Science of Nursing degree from
Western Michigan University in 1999. Right
away she began working at Bronson Hospital as
an ante-partum nurse for women with high risk
pregnancies. In 2004, while chipping away at her
Master’s Degree, she came to Allegan General
Hospital to work on the Obstetrics floor as a
nurse, prenatal educator and lactation
counselor.  Jennifer completed her Masters
Degree in Nursing and Nurse Practitioner
Certification in 2009.

Today, Jennifer has been a nurse for over 16
years with most of her experience covering
women’s health. She continues to work at
Allegan General Hospital as the Spirit of
Women Coordinator where it is her job to
create events, programs and initiatives to inspire
community members to be healthy. She has
recently launched the Pelvic Wellness Center
where she is seeing patients as a nurse
practitioner and focusing on pelvic health
concerns of women in the Allegan community.

Jennifer works to protect the health and well
being of women, infants, children and their families

in Michigan.

https:/lwww.aghspirit.org/premium/blog/
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Nurse Administrator’s Forum

The purpose of the Nurse
Administrators Forum is to enhance
the health of Michigan citizens, based
on our knowledge of Public Health
Nursing practice, by providing
effective leadership, collaboration,
legislative outreach and professional
mentoring for Public Health Nurse
Administrators.
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