
 

 

Please visit us at our website www.cmdhd.org 

Main Office 
2012 E Preston Ave. 
Mt. Pleasant, MI 48858 
Administration 989-773-5921 
FAX: 989-773-4319 
  
Branch Offices: 
  
Arenac County 
583 E Cedar St 
Suite 100 
P.O. Box 734 
Standish, MI 48658 
989-846-6541 
FAX: 989-846-0431 
  
Clare County 
815 N. Clare Ave. 
Suite B 
Harrison, MI 48625 
989-539-6731 
FAX: 989-539-4449 
  
Gladwin County 
103 N. Bowery 
Gladwin, MI 48624 
989-426-9431 
FAX: 989-426-6952 
  
Isabella County 
2012 E. Preston Ave. 
Mt. Pleasant, MI 48858 
989-773-5921 
FAX: 989-773-4319 
  
Osceola County 
22054 Professional Dr. 
Suite D 
Reed City, MI 49677 
231-832-5532 
FAX: 231-832-1020 
  
Marion Human Services 
101 E. Main St. 
P.O. Box 39 
Marion, MI 49665 
231-743-9877 
FAX: 231-743-2140 
  
Roscommon County 
200 Grand Ave. 
Suite A 
Prudenville, MI 48651 
989-366-9166 
FAX: 989-366-8921 

Family Health Director Job Posting 

Job Location: Mount Pleasant, MI 

Pay Range: $97,201.76 - $121,496.58 

Job Description:  

We are seeking a experienced Family Health Director to lead our Family health 

programs. This full-time (1.0 FTE) position is responsible for overseeing the 

planning, development, implementation, and evaluation of Family Health Services 

to protect and promote community health. Bachelor's degree in Nursing, with 

licensure from the State of Michigan to practice as a Registered Nurse 

required.  Master's Degree in Nursing or other Health related field 

preferred.  Ideal candidate must have experience in Public Health and a passion 

for problem solving, verbal and written communication, management skills; 

including program evaluation, budgeting, use of progressive discipline, and policy 

and procedure development.  Three years of public health administrative 

leadership experience in community health nursing preferred. This full-time 

position offers full benefits, including health/life/dental insurances, 20 vacation 

and 12 sick days with an additional 3½ paid days of personal time per year, 12 

paid holidays, MERS defined contribution retirement plan with up to 10% 

employer contribution, and flexible scheduling are included. 

Post Date: 5/15/2026 

Apply By: 5/29/2026 

  


