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 Background of the CDC Undergraduate Scholars Programs

 Describe the Future Public Health Leaders Program (FPHLP)

 Describe FPHLP’s Mentor Model

 Discuss Preceptor and Mentor Outcomes

 Discuss Lessons Learned from the FPHLP Mentor Model
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FPHLP PARTICIPANTS (2012-2019)

Gender

Male Female Transgender

30% 
(104)

69% 
(241)

1% (3)

N=348



FPHLP PARTICIPANTS (2012-2019)

Race & Ethnicity

African American, Hispanic (1.73%)

Asian, Non-Hispanic (14.70%)

Middle Eastern, Non-Hispanic (1.15%)

Native American, Non-Hispanic (3.75%)

Native American, Hispanic (1.44%)

Native Hawaiian, Non-Hispanic (4.32%)

White, Non-Hispanic (5.19%)

White, Hispanic (19.88%)

Multiracial, Non-Hispanic (6.34%)

Multiracial, Hispanic (6.05%)

Middle Eastern, Hispanic (0.29%)

African American, Non-Hispanic (35.16%)



FPHLP PARTICIPANTS (2012-2019)

Class Standing

Rising Senior

Rising Junior

Recent Graduate

61
18%)

179
(51%)

108 
(31%)



FPHLP PARTICIPANTS (2012-2019*)

First Generation College Students 

61
18%)

179
(51%)

108 
(31%)

218
(77%)

78
(26%)

* First Generation data not collected Year 1 (2012)

NoYes



FPHLP PARTICIPANTS (2012-2019)

Majors

Health Professions (51.15%)

Natural Sciences (23.85%)

Social Sciences (22.41%)

Business & Marketing (0%)

Education (0.29%)

Humanities & Arts (1.44%)

Undecided (0.57%)

Disciplines

Engineering & Technology (0.29%)



FPHLP PARTICIPANTS (2012-2019)

Average GPA
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FPHLP PARTICIPANTS (2012-2019)

University by State

American 
Samoa

Guam

21+ participants

11-20 participants

6-10 participants

1-5 participants

0 participants

Montana
N. Dakota

Wyoming

Utah

Kansas Kentucky

W. Virginia
Vermont

Alaska

Puerto 
Rico



FPHLP PROGRAM



FPHLP PROGRAM COMPONENTS

MENTORSHIP

Public Health Curriculum

Poster Session

Field Experience Community Service

CDC ShowcaseResearch Project



A WORD ON MENTORING



MENTORING 

Mentoring Relationship – experienced person providing guidance for 
development of a less experienced person (formal or informal).



MENTORSHIP

Few studies focus on public health 
mentorship

Public health students focus on 
formalized training programs for 
recent MPH graduates

Only recently have studies begun 
to focus on the benefits for 
mentors (rather than mentees)



MENTORSHIP BENEFITS

Beltman & Schaeben, 2012; Ehrich, 2004; Rhodes and Lowe, 2008; Tong & Kram, 2013

For the Mentee

Positive Psychological Outcomes (i.e. 
self-esteem)

Career- related achievements

Academic-related achievements

For the Mentor

Networking/Collaboration

Professional development

Personal satisfaction

Increased job satisfaction

Career advancement



MENTORSHIP FOR DIVERSIFICATION

STEM Fields

Workforce

Equitable support

Slovacek, 2011; Baker, 2016; Tovar, 2014



MICHIGAN FPHLP MENTORED MODEL (M3)

Site 
Preceptor

Alternate
Site 

Preceptor

Mentor 1

Mentor 2

FPHLP 
Student



MICHIGAN FPHLP MENTORED MODEL (M3)

Allows us to focus on the role 
and outcomes of practitioners 
within the field of public 
health

Examines workplace and 
individual levels of 
mentorship



FPHLP PRECEPTORS & MENTORS 

Mentors

25

Masters 
level or 
higher

18 Females

7 Males

19 Black

6 White

2 Mentors 
are FPHLP 

alum

Years of 
Experience

2-28

Preceptors

115

Bachelors 
level or 
higher

91 
Females

24 Males
64 White, 34 Black

7 Latinx, 4 Asian

4 MENA, 1 NHPI

1 AIAN

At least 1 
Preceptor is 

also a 
Mentor

Years of 
Experience 

2- 35

2013-20192012-2019



FPHLP PRECEPTOR/MENTOR OUTCOMES

The primary reason for serving as 
a mentor was personal experience 

with positive mentorship

“I was blessed enough to have phenomenal 

mentors from high school until now and I want 

to have the same effect my mentors had on me, 

on the mentees in the program. Also, since I did 

not have a traditional path to getting my MPH I 

thought this would be a good opportunity to 

impart some wisdom and show that note 

everyone has a cookie-cutter journey to 

success.” - Mentor

The primary reason for serving as 
a preceptor  was to advance the 

field 

“I believe that it is imperative that students 

have the opportunity to receive mentorship in 

their chosen field.” - Preceptor



FPHLP PRECEPTOR/MENTOR OUTCOMES

Mentoring provides an opportunity to share knowledge 
and experiences in public health.

“I enjoy working with students 

interested in public health, 

specifically sharing information 

with them about social determinants 

of health and opening their eyes to 

the diversity of public health 

careers available to them.”

- Mentor

It is always incredibly enriching the 

moment the "light comes on" in the 

heads of the students. In my case this 

year, several students really got 

excited about social epidemiology 

and were thrilled to learn they could 

do the work/make the impact they 

desired in this field. - Preceptor



FPHLP PRECEPTOR/MENTOR OUTCOMES

“I benefit from the observations and insights of the interns about our agency’s 
programs and services and ways we can do things better.” 
- Preceptor

Mentoring enriches their own public health work.

“The most enriching experience was the ability to explain our work and have the 
students bring new ideas and strategies that enable us to complete projects 
successfully.” 
- Preceptor



FPHLP PRECEPTOR/MENTOR OUTCOMES

Mentoring for career direction

“I wanted them to gain an 

appreciation of how public health 

work plays out in the field vs. an 

academic environment. It will help 

them determine their level and area of 

interest as well as help them to have a 

context for their academic work from 

the start if they go on to seek an 

advanced degree.”- Preceptor

[I wanted the students to know]“The 

versatility of the degree (public health) 

and ways to use it to mobilize for 

health/social change; and even if not 

public health, the transferable nature 

of skills, knowledge, etc.”- Mentor



FPHLP PRECEPTOR/MENTOR OUTCOMES

Mentoring as a contribution to the workforce 

“The students bring a diverse and 

fresh perspective to the work, and 

make meaningful contributions to our 

programs in a short period of time. It 

is also a great way to contribute to 

workforce development within the 

field.” -Preceptor

“The ability to help drive public 

health career interest and 

enthusiasm for the students. Being a 

valuable resource for driving home 

the working realities of various 

positions and educational 

experiences.” - Mentor



LESSONS LEARNED



LESSONS LEARNED: MENTORING & PROGRAMMATIC

Strengthening  the  current and future workforce

Giving Back

Relationships

Communication

Structure



FOR MORE INFORMATION

Future Public Health Leaders Program

University of Michigan School of Public Health

1415 Washington Heights

Ann Arbor, MI 48109-2029

Phone: (734)-763-8688

Email: fphl.program@gmail.com

Website: http://sph.umich.edu/fphlp

Facebook: 
https://www.facebook.com/FuturePublicHealthLeadersProgramfphlp

Twitter: https://twitter.com/fphlp

mailto:fphl.program@gmail.com
http://sph.umich.edu/fphlp
https://www.facebook.com/FuturePublicHealthLeadersProgramfphlp
https://twitter.com/fphlp
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